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Abstract
Government organizations were places where both direct and indirect benefits were
combined for operators and those involved from the evolution of the urban food system

until the development of the prevention system to control the performance of duties in
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accordance with the law and morality, from improving the bureaucratic structure to
decentralizing power into the central, regional, and local areas in the form of legislation and
various mechanisms from the constitution to independent organizations. It points out the
perspective of the process of developing ethics in public administration from the past to the
present that still had traces of the use of power and authority to seek benefits from
misconduct and points to internal and external interactions. Government organizations
regarding conflicts of interest between each other. Therefore, this system was difficult to
change in driving the country's development management process, because, it was trapped
in the cultural trap of a bureaucratic system with many titles and prestige coupled with
power and prestige that spreads in all directions to the point where legitimacy could be
developed with oneself and one's friends. In this article, we therefore presented a
perspective on determining the work style of government organizations under the framework
of work ethics to be used as a way of conduct and as a mechanism for controlling and
inspecting work results to ensure efficiency. According to the policy intent to guarantee
internationalism and to create acceptance on the world stage, the results of implementation
and failure were due to misconduct that is currently visible on social media and under the
waiting carpet. Much has been revealed to shed light on the results of reform and how to

shape its future direction.
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