38195550395 U 5 atun 1 (unsrey - Uquinu 2567) 73

n153ANsade InainunanWnNss sy

Modern management according to Buddhist principles
HHHHS
WUNWS LR, “wezagisAauuseivg, *uiiou nSwdmes waz ‘wizagaInwmunNsy
'Phanomphon Mekphat, 2Phrakhru Veerasatpradit, Boontuan Sapphet
and “Phrakhru Sujitphatnaphithan

MangesigusEmaumansUudin I Ine1duumanansusvinetdy, Useinalng
'Bachelor of Arts Program in Buddhist Management, Mahachulalongkornrajavidyalaya University, Thailand

Zlydnansnnsenans g i Ing1uumansuswIe1dy, Useindlng

“*Bachelor of Arts Program in Buddhist Management, Mahachulalongkornrajavidyalaya University, Thailand

1Corresponding Author’s E-mail: nuy2515@windowslive.com
‘Tel. 084-624-2590

Received March 5, 2024; Revised June 11, 2024; Accepted June 27, 2024

unAnee

unANEATNsE daulszasdAnuifedundnnnsssadiotunysannisldtumsiams
adfelval (Modern management) luilaqtutimaiuBsuutauasugia deu wasmalladiintuegng
557 uardamuaduivdouluesdnisnniu Jsfeddudnnsednmansussmaluladfdnea A
welulad msdamadaszuu msdanmadanagnsnianuduiusiuasiu mafiuusyansnmmsuims
Jamaninensluesims mavimsaUszauanudisaldlussdnsdedlisuamnusiudie sauls anded 4
s sneeniu iesnnlanlugadagtuduszvunuisamsouslnadouiiuarmilsuazdinng
wtstuiieliniioninguds Maludsuimsmuuasnsiaunfioliussauanudmneresosding 3
fvdnnsuimsadelmidundunagnslunisuimsianis Taslkanuddnyiugiuag ieai
anuduiusvesuyudnfivetulnonisugnilsdnuas ddslupuestuaudanmsviauseTowisdedany
psrmsfildimaiwdmmssssanysannisliaeanaesivesdmaadumsdamadnagng nstanis
y§nensuyudlussinsuas ianssaluesdnig Welinsudmsailussdmsuszauanudise

(% [ o

Addey: Nsdnnsaselval, nanwnssssy

Abstract

This academic article aims to study the principles of Buddhism to integrate with
modern management. At present, changes in the economy, society, and technology are
occurring rapidly and are becoming more complex in organizations. Therefore, the principles
of mathematics and digital technology, Al technology, systematic management, and strategic
management that were related to each other must be used to increase the efficiency of
resource management in the oreanization. For successful management in an organization,
there must be cooperation, unity, and a common goal. Because the world today is a

capitalist or consumerist system that seeks profit and competes to be superior to
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competitors, both in terms of management and development in order to achieve
organizational goals, modern management principles had become a management strategy. It
emphasizes leaders and to create human relationships with each other by cultivating
personal characteristics to the point of being beneficial to society. Organizations that had
integrated the principles of Buddhism in line with their organizations in terms of strategic
management, human resource management in the organization, and organizational culture

in order for the organization's management to be successful.
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