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Abstract

Both Buddhist monasteries have the same purpose: the spread of Buddhism, the
education system of the two Buddhist universities has focused on the study and practice of
Buddhism, so it is unique in the field of Buddhist studies. It is evident from the number of
foreign students attending the two universities that are increasing every year. Each Thailand,
the focus of the study of religion and philosophy of the world. World-renowned universities
are unique in their field of study. Therefore, the Buddhist University in Thailand is considered
to be a university that meets the needs of those interested in Buddhism and philosophy.

Keywords : Sagha University, Education Administration, World.
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Strategic Leadership Integration with Educational Management
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Abstract

integration of Strategic Leadership with Educational Management Managers or school
leaders must work as a holistic system that requires subordinate units. Relatives Each and
every one comes together to perform the same harmony. From management Allocation of
resources, knowledge, capabilities, technologies. Have a broad perspective, look constantly.
And ready to change Able to analyze the situation In formulating strategic and operational
plans to achieve goals and policies appropriately. In addition, it must not leave a good person,
morality, ethics, leadership, management, if the moral and moral are always in place. To be
happy as a whole. And people involved in the work. The work will achieve the goal. And the

purpose is placed.
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Keywords : integration, Strategic leader, Education Management.
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Abstract

Dharma Principles or teachings in Buddhism aim to encourage all followers to achieve
their goals or Dharma leading them to their success. Those who completely follow all
principles of Four Paths of Accomplishment usually become successful in their life: Passion-
concentration on satisfaction, aspiration or intention to lead themselves to fulfill their duties
with best results, Perseverance - concentration on efforts and energy to drive their abilities
with powerful capacity for further success, Thoughtfulness-concentration on dedication and
consciousness to focus on responsibilities for ultimate goals, Investigation— concentration on
consideration and examination to identify positive and negative results of any actions as well

as the best solutions and further improvements.
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Administration Buddhist Schools in Thailand 4.0
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Abstract
The management of the Buddhist schools in the Thailand 4.0 era will need to
change the attitude of management, need to rely on technology and innovation. It helps the
management more convenient and effective. The management of education will be effective
and achieve the goals set. Management must have effective management principles.

Keywords : Administration, Buddhist Schools, Thailand 4.0.
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Abstract
Leadership, change, Thailand 4.1 is the ability to lead their organization to live in a
fast-changing, stable and efficient society. What will lead the organization that service
providers need to have every organization is Creating the future Predictions in various things
That will happen in the future Systematic creativity Can create awareness for the organization
as a leader of change It also makes the organization see that the change is a new opportunity
under the important role of the leader of the transition era Thailand..

Keywords : leadership Change , Thailand 4.0.
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