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Abstract

This academic article aims to:(1) analyze and integrate Buddhist principles and universal ethical
frameworks with the ten organizational management skills outlined in the SMART LEADER KIDS curriculum; (2)
propose guidelines for developing leadership in children aged 10-15 through the integration of modemn
educational psychology and universal moral principles; and (3) present integrated indicators for assessment that
comprehensively cover cognitive, emotional, and ethical dimensions.The findings reveal that the ten skill domains
in the SMART LEADER KIDS curriculum are aligned through integration with fundamental moral principles for
personal and social development. This integration not only deepens the ethical dimension of learning activities
but also enables children to develop leadership skills grounded in sustainable moral values. Such an approach
yields outcomes superior to skill-based instruction without a moral foundation, as learners develop both
“external competencies” and an “internal compass” simultaneously.Furthermore, a curriculum that integrates
fundamental moral principles for personal and social development contributes to the cultivation of leaders who
possess both intellectual excellence and moral integrity, thereby responding to the needs of Thai society and
the global community in the 21st century.
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vangUszns IngUsgnisusnidundnsssumiansenmseauniliifiesaonadestunguidnineradielml widunisuans
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\tu Character Education mugiu 21st Century Skills Tumaneussimadunin g fluuaud Aslud wasdu Tdysan
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Aasssueandu 3 eaduszneu loun n133AasIsY (Moral Knowing) n133@nsanasssu (Moral Feeling) wasn1snszyin
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v mnelidesnitfesay 80 vesiSeu annsar unuusayUadsnale (Anderson & Krathwohl,2001)
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i Tausn WnuanmgAnssufiaviourinuzuasvdnssulufnssunguegsasiane M "aliase’ Tluddneesds
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F13 Sadianu LﬁﬂLLammwQﬁwﬁ'%’Uﬁmjaum'aﬁmLLaxmaé’WG‘mamu ANUSUARTeU (Accountability) 19y
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(Decety & Cowell,2014)
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Tnesauuds st indeysanmai 3 ssiuieenuuulissduinunisvesdnogasuiastadu nisusudy
wuunseunquiite Ui enmuardnlavesdiFou fusseduarmAnlugsriunianssii uazsedugUideidans
16 Fsaonndosiuitmanegsanvemdngns SMART LEADER KIDS fisjsa¥naiindl “A uasire” aghaysannis luidioei
KunnAgeUTinuslFAzLLUgY

unasy

unandldiiauenisysannsvdnsssudurinugnnsuimssadngiia 10 duluvdngns SMART LEADER KIDS
aghaduszuu lnenuimansssudife laun 8v5um ¢ winudmns 4 dianing 4 nafissvsssu 10 e358d9 4 uazusin 8
Sudimuaenadessziasimddliuinguiininensinuadiolndfivingesléidugiu nmsysannsildfeaiuan
dnvneausssuunvdngns uideiliAnianinuennsdihuunnguvesausssuidiu

Tugarnsuil 21 ﬁiaﬂéfmﬂﬁ@'ﬁﬁﬁﬁﬁqmmaWﬁQLLazﬁaﬁﬁim w&Ngms SMART LEADER KIDS flysainnns
nénssanTamevaussauientsiiidegensudiu mssdmnegsgavoamsianngindlafeanisaiisnun uife
msasenuRTiis Seasnduicsslonidenues asounsa osdng uasdsrslnesauosnsdsiuiuly

Torausuuzdmiunsidodedes lHun msfnvmadnsiBsusyintvevdngmsiiysannsudnsssuIoudioy
fuvdngnsunsgiu mavauadesieiaqusssudmiuinluuiunvesniizgi LLazm’smmﬂmaﬂﬁyjimwmiﬁiﬂé’a
seiumsAnudugaudnuinagmaimunyaainslussdng uenani iedeasnseunisysannislidaaudadu as
WAIUHUAMY TS (Integrated Framework) Tuguuuy “walavesdfihiiftios” defindnsssuduununans uaz

U
v a o <

AoUTOUMETINYENITUTMINTOIANTIY 10 sy ielvigaeu fUnAses wavilnd Juusaiuauduiusseninnusssuuag
vinwrldegraudugusssn Fuwansbiiuldarnununmissoluil

nasustuanasnansssulunaswsuanio:gualuisn

Sduneunaz
NISWAIUIAUIOY
nnz, Uryrya

R 4 ‘ nnu:nasifdymi
R X Jryoyn, an

MsvANTS y E9 finu:n1sdoans
AIWVANGY | Ao
wan, dun =
2S84 ;

ansuan 4 (Msindoyrn)
(ROAUANIST) T 1

n1sAnaule ~ masfuilufiv

Qlunva
an

n'lsa§1\msag\|'lo \ R EFETTETTN Vi (R A p:lsusrl'lsma'l
aun:, ynm / L Nl

AJUSUEABOU
11a:9S8SSSU
99z, NAWSSIYSSSU

N1SONWUIBINALNS
lotlavuanis, Uryryn




Journal of Mahayana Voice, Year 12, Issue 3, May - June 2026 | 379

LONE5D19D4

wszsINTgn (U.0. Ugaln). (2546). waunynsumnsatay atuuszudasssy. nammne: yadinsAnwuiieduinim,

wsznsvaAnnsel (U.a. Ugaln). (2562). s55uyay@idn. nsanne: lssiuiansssiin.

Anderson, L. W. and Krathwohl, D. R. (Eds.). (2001). A taxonomy for learning, teaching, and assessing: A revision
of Bloom's educational objectives. Longman.

Aristotle. (1999). Nicomachean ethics (T. Irwin, Trans.). Hackett Publishing. (Original work published ca. 350
BCE)

Bandura, A. (1977). Social learning theory. Prentice-Hall.

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press.

Belbin, R. M. (2010). Team roles at work. Routledge.

Bloom, B. S., Engelhart, M. D., Furst, E. J., Hill, W. H. and Krathwohl, D. R. (1956). Taxonomy of educational
objectives: The classification of educational goals. Handbook I: Cognitive domain. David McKay.

Brown, M. E. and Trevifio, L. K. (2006). Ethical leadership: A review and future directions. The Leadership
Quarterly. [Online]. 17, (6), 595-616. Available: https://doi.org/10.1016/j.leaqua.2006.10.004. [2026, April
6l.

Brynjolfsson, E. and McAfee, A. (2014). The second machine age: Work, progress, and prosperity in a time of
brilliant technologies. W. W. Norton & Company.

Burns, J. M. (1978). Leadership. Harper & Row.

CASEL. (2013). Effective social and emotional learning programs: Preschool and elementary school edition.
Collaborative for Academic, Social, and Emotional Learning.

Cialdini, R. B. (2021). Influence, new and expanded: The psychology of persuasion. New ed. Harper Business.

Decety, J. and Cowell, J. M. (2014). The complex relation between morality and empathy. Trends in Cognitive
Sciences. [Online]. 18, (7), 337-339. Available: https://doi.org/10.1016/j.tics.2014.04.008. [2026, April 6].

Deci, E. L. and Ryan, R. M. (2000). The "what" and "why" of goal pursuits: Human needs and the self-
determination of behavior. Psychological Inquiry. [Online]l. 11, (4), 227-268. Available:
https://doi.org/10.1207/515327965PLI11104 01. [2026, April 6].

Diamond, A. (2013). Executive functions. Annual Review of Psychology. [Online]. 64, 135-168. Available:
https://doi.org/10.1146/annurev-psych-113011-143750. [2026, April 6].

Drucker, P. F. (1954). The practice of management. Harper & Row.

Dweck, C. S. (2006). Mindset: The new psychology of success. Random House.

Goleman, D. (1995). Emotional intelligence: Why it can matter more than IQ. Bantam Books.

. (2006). Social intelligence: The new science of human relationships. Bantam Books.

Gross, J. J. (1998). The emerging field of emotion regulation: An integrative review. Review of General
Psychology. [Onlinel. 2, (3), 271-299. Available: https://doi.org/10.1037/1089-2680.2.3.271. [2026, April
6l.

Herzberg, F. (1959). The motivation to work. John Wiley & Sons.

Hmelo-Silver, C. E. (2004). Problem-based learning: What and how do students learn? Educational
Psychology Review. [Onlinel. 1 6 , (3 ) , 2 3 5 -2 6 6 . Available:
https://doi.org/10.1023/B:EDPR.0000034022.16470.f3. [2026, April 6].

Johnson, D. W. and Johnson, R. T. (2009). An educational psychology success story: Social interdependence
theory and cooperative learning. Educational Researcher. [Online]. 38, (5), 365-379. Available:
https://doi.org/10.3102/0013189X09339057. [2026, April 6].

Kabat-Zinn, J. (1994). Wherever you go, there you are: Mindfulness meditation in everyday life. Hyperion.

Kolb, D. A. (1984). Experiential learning: Experience as the source of learning and development. Prentice-



NIASELISTINAINUMETY, TN 12 aTui 3 wouaaw - Tquieu 2569 | 380

Hall.

Kouzes, J. M. and Posner, B. Z. (2017). The leadership challenge: How to make extraordinary things happen
in organizations. 6th ed. Jossey-Bass.

Lickona, T. (1991). Educating for character: How our schools can teach respect and responsibility. Bantam
Books.

Lipman-Blumen, J. (2005). The allure of toxic leaders: Why we follow destructive bosses and corrupt
politicians—and how we can survive them. Oxford University Press.

Maslow, A. H. (1943). A theory of human motivation. Psychological Review. [Online]. 50, (4), 370-396. Available:
https://doi.org/10.1037/h0054346. [2026, April 6].

Maxwell, J. C. (1999). The 21 irrefutable laws of leadership. Thomas Nelson.

McCrae, R. R. and Costa, P. T. (1999). A five-factor theory of personality. In L. A. Pervin and O. P. John (Eds.),
Handbook of personality: Theory and research (pp. 139-153). Guilford Press.

Perkins, D. N. and Salomon, G. (1992). Transfer of learning. In T. N. Postlethwaite and T. Husén (Eds.), International
encyclopedia of education. 2nd ed. pp. 6452-6457. Pergamon Press.

Piaget, J. (1952). The origins of intelligence in children. International Universities Press.

. (1972). The psychology of the child. Basic Books.

Ryan, K. and Bohlin, K. E. (1999). Building character in schools: Practical ways to bring moral instruction to
life. Jossey-Bass.

Seligman, M. E. P. (2011). Flourish: A visionary new understanding of happiness and well-being. Free Press.

Senge, P. M. (1990). The fifth discipline: The art and practice of the learning organization. Doubleday.

Shonkoff, J. P. and Phillips, D. A. (Eds.). (2000). From neurons to neighborhoods: The science of early
childhood development. National Academy Press.

Spitzberg, B. H. and Cupach, W. R. (1984). Interpersonal communication competence. Sage.

Thomas, K. W. and Kilmann, R. H. (1974). Thomas-Kilmann conflict mode instrument. Xicom.

Viygotsky, L. S. (1978). Mind in society: The development of higher psychological processes.Harvard University
Press.

World Economic Forum. (2020). The future of jobs report 2020. WEF.

. (2023). The future of jobs report 2023. WEF.

Zimmerman, B. J. (2002). Becoming a self-regulated learner: An overview. Theory Into Practice.[Online]. 41, (2),

64-70. Available: https://doi.org/10.1207/515430421tipd102_2. [2026, April 6].



