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Abstract

The objectives of this research were: 1) to study the level of transformational leadership of school
administrators 2) to study the level of instructional quality management 3) to investigate the relationship between
administrators' transformational leadership and instructional quality management 4) to compile suggestions
regarding guidelines for developing transformational leadership to promote instructional quality management
The sample used in the research consisted of 205 teachers from educational institutions in U Thong District. The
research instrument was a questionnaire. The statistics used for data analysis were frequency, mean, standard
deviation, percentage, Pearson's correlation coefficient.

The results revealed that 1) the level of transformational leadership behaviors of school administrators
was at the highest, level Individual aspects. 2) the promotion of instructional management was at the highest
level. The aspects with the highest means were Work Achievement. 3) There was a positive relationship between
the transformational leadership of administrators and instructional quality management, with a relatively high
correlation (r=0.713), at a statistical significance level of 0.01. 4) Administrators must listen to opinions and provide
fair counseling to colleagues. Furthermore, they should support all personnel in self-development, ensure clear
and systematic work planning As well as promoting teamwork.

Keywords : Management, Quality of Instruction, Transformational Leadership
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