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Abstract

In the context of a rapidly evolving global landscape characterized by the rise of the knowledge-based
economy and accelerated technological advancement, vocational education has emerged as a critical
mechanism for cultivating a skilled workforce aligned with the dynamic needs of the labor market. Among the
key determinants of successful vocational education is the competence of teachers, who play a pivotal role in
delivering high-quality instruction and preparing students for professional careers in increasingly competitive
environments. In Thailand, vocational educators are tasked not only with transmitting technical and professional
knowledge but also with facilitating hands-on learning, guiding skill development, and fostering the practical
competencies required in real-world occupational settings. As such, the systematic development of teacher
competencies—encompassing pedagogical knowledge, technical skills, and professional attitudes—is essential
for ensuring the effectiveness and relevance of vocational education. Enhancing these competencies is
fundamental to improving educational outcomes and sustaining the competitiveness of Thailand’s vocational
education system both regionally and globally. Developing the competencies of vocational teachers in
vocational institutions in Thailand aims to make vocational education the primary organization that produces
and develops skilled individuals to meet quality standards and enter the labor market, especially in industries
that are transitioning to technology-driven processes, replacing human labor with machinery. People will be
responsible for controlling machinery, focusing on industrial design and high-value creativity. This shift aims to
use fewer labor resources with low costs and transform products to focus on technology and innovation,
producing high-quality goods with high economic value. This will generate higher income compared to
traditional industrial systems. Therefore, it is necessary to train individuals to cope with advanced technology,
which will enhance the country's competitiveness. Consequently, vocational teachers need continuous
development of knowledge, understanding, practical skills, and positive attitudes, along with serious teaching
skills suitable for being key figures in innovative learning. These include learning and innovation skills,
information, media and technology skills, and life and career skills, as well as basic competencies and abilities

in information technology and communication. These skills should be creatively applied for maximum benefit.
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ANNENNTOIUNMIUYITU3. gnseansnsiRILaziESNaiIdnen mmnineInsuywd 4. gnsaansaunisaiialenia
mnuLALeNIALAZYITBLuN1IdIaN 5 gnsaansiunsadenmaAvlavuaunmdindduinsiudsnden 6.
EMSAARTUNTUUANnaLAY TR STUUNTUIMSiaNsNess  wuaRausamdlne 4.0 Wuuuvnanisuiuasu
TassaaAswgiannmsduindoustonsiauuszansanlumssdnniagaamnssy Tugiesugiaiduindousae
wialulaguazuinnssy (Innovation-Driven Economy) (nsevs13anaImnssy, 2017) lnedlidmunelissmalne
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mswdsuihuanmsliuimsuuudads (Traditional Services) Svasrayarniiialuszdush lugnsunisiiadrayadigs
(High-Value Services) uazdadldinuetugs waznmswamine nsuyed dnmsuiuddsuanussnuiiivnueillg
ussnuifinneg mnudeanny uazvinuzgs eatuayunistuindeuasugiaseuinnssy @inauangnssuns
nsgAuANy, 2017)

AUNIYVDIFNTTOUY

aussounfunndnuaiiveusgmeluiyana Bennudnunzmanias fuindnduliyanaaninaiimans
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Tenumnevesaussauy (Competency) st

uuALAALaUs (McClelland. 1973) na1931 aussaus wuneis yadndnvauzidousgaisluusiazyana 3
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wagvine (Skils) #eamdnuuzmardandudndnduniofauduiusiBavgua (Causal relationship) lyaaa
annsaufvRnunumifianusuiinveu wieaniunisalrie q Ifeg1efiusansanuay/miogeninnneiends
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Tsusnyt wag ladu (Rylatt; & Lohan. 1995) na1211 @us5aug (Competency) #1889 aNWUEU0Iinye
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vauels 1ulsan wag latees (Blancero; Boroski; & Dyer. 1996) Nd1771 a@ussauy (Competency) Bungii
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il ASLuRAsmil (2559) Miaguan aussauy wnedls Taauamnsaidunisysannisvesniug vinve uaz
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wisgslalunisvann esdusznoumaiysanmstudunginssuuaznisnsgyhiiduied eunisdndunuliuseg
Wevirluaz ngUszaidvedaiin1seg1iiussaannuasUseavsneg

agulén awssous maneds woAnssudaAneinnissiuanug vinve enuaansa ANt eef usegdle

warAudnvarresnnisdutensujifnuluivdnasliussquag1alivss@vanm AU ufeInsuetesAnITmIg

Y

mM3fnwgalfsumsfnem danulenduuazasiannuwaniiingdu viviiiyaeatuujiRnuldegrediussansam
wazussaeuthmnenadlildegndivssdnsnnuasiivseavsna anunsainladunalauasiaule

29AUSZNOUYDIENTTOUL

[

McClelland (1973) leind1331 esdusznauvesaussaus Usenaumiel.ainui nuneds deyavseasedday
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sufansaiedndnuaiuazniseeniunuies Salunumdrdnlunstmuangingsy n1sdadula uaznsiaIuuIAn
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lnzyosyanafiidudiimuanginssunasnasilunsinuifussansua TneUszneussesduszneudify 5
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nsmuAuosualmeldusinady dnvazimzwarddnnulufivssavanudnsaluumuingin uasiidvinase
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Competency) A® Qmé’ﬂwmm%qwqﬁmsuﬁLﬁmmﬂmmif (Knowledge) vinwe (Skills)aauanunsa (Ability) wag
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