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Abstract

This academic article aims to analyze the relationship between the Seven Principles of Non-decline
(Aparihaniya-dhamma) in Buddhism and the concept of sustainable leadership within the context of
contemporary Thai society. It highlights the essential role of Buddhism as a moral and ethical foundation deeply
embedded in Thai culture, which can be applied to cultivate leaders with integrity, vision, and effective
organizational management. Currently, Thai society faces challenges such as a decline in trust toward leaders,
a lack of employee engagement, and governance practices that fail to reflect ethical values. These issues
contribute to institutional fragility and broader social instability. This article proposes that the Aparih@niya-
dhamma—comprising unity, respect for rules, consultation, reverence for the Dhamma, honoring virtuous
leaders, respect for women, and reverence for religion—offers a practical and ethical framework for developing
stable and sustainable leadership. By integrating Buddhist principles with participatory leadership approaches,
this study synthesizes a model of personnel management that emphasizes harmony, moral commitment, and
inclusive participation. Sustainable leadership in the Thai context, the article argues, must be grounded in
Dhamma not only to ensure organizational resilience but also to foster public trust, social cohesion, and long-
term societal well-being.

Keyword: Sustainable leadership, Aparihéniya—dhamma, Personnel management, Buddhism, Ethical
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