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Abstract

The research aims to 1. Study the concept and theory of good administration 2. Study the principles
of Theravada Buddhist philosophy related to good administration 3. Analyze the administration according to
the principles of Theravada Buddhist philosophy related to good administration. This is a qualitative research,
analyzing the content from academic documents on the concept and theory of good administration. The
research results found that: The concept of good administration requires a good and capable leader. The leader
must develop himself to be good and capable, up-to-date, diligent, seek new knowledge and skills, be far-
sighted, have a broad vision, accept change, and be a change leader. The principles of Theravada Buddhist
philosophy related to good administration start with Papanikadhamma, the first Papanikadhamma, which
concerns paying attention to business and work, studying and learning the environment, understanding
strengths, weaknesses, opportunities, and obstacles or threats, which are normal things in the world according
to the law of the three characteristics, eager to find new knowledge, followed by the second Papanikadhamma,
which concerns management skills. Analyze the administration and sustainable growth must integrate the
worldly and spiritual aspects, which executives or leaders must study, learn, understand thoroughly, and then
put into practice, such as the first Papanikadhamma. That traders must be diligent and persistent in their work
in the morning, afternoon, and evening (understand the market, understand the business) and use the principles
of the second law, both Chakkhuma, Nissayasampanno, and VidhUro, to help support, which will make the

organization progress and grow sustainably.
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