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Abstract

The research titled “The Management System of Dhamma Study Training through the
'Buddhang Online' Application for Dhamma Teacher Monks” is a research and development study
with the following objectives: (1) to study the training management system in Theravada Buddhist
scriptures, (2) to develop the Dhamma study training management system through the "Buddhang
Online" application, and (3) to evaluate the effectiveness of the Dhamma study training management
system through the "Buddhang Online" application. The tools used were interviews, questionnaires,
and the "Buddhang Online" application for learning management.

The research findings indicate that the design of the Dhamma study training management
system through the "Buddhang Online" application consists of seven steps: (1) analyzing current
problems and obstacles, (2) studying application models for the Dhamma study training management
system, (3) preparing before designing the Dhamma training set, (4) designing the system and planning
the website layout, (5) testing the Dhamma study training system with non-target students, (6) training
Bangkok teachers on how to use the application for Dhamma study training, and (7) implementing
the Dhamma study training management system with the target group.

The evaluation of the effectiveness of "Buddhang Online" for Dhamma teacher monks was
divided into three groups: (1) the trial use of the application with junior Dhamma students at
Pongsawat Technology College, a non-trial area, where the majority of trainees rated the Dhamma
study training management system as good (X_= 4.44,S.D. = 0.41), (2) the effectiveness of the Dhamma
training set from the perspective of trained teachers, which was rated as moderate overall (X_: 3.11,
S.D. = 1.030), and (3) experts' opinions, which rated the overall system effectiveness as high (X_= 4.05,
S.D. = 0.836).

Evaluation of the System's Effectiveness

The evaluation aimed to study the system's problems, limitations, obstacles, and outcomes.
Overall, the system's results are applicable and expandable. Therefore, the “Buddhang Online”
application-based Dhamma study training management system aligns with Phra Kru Kosol
Thammarat’s (Praphan Jittakaro) approach to addressing the shortage of Dhamma study teachers. It
also aligns with Kamalas Phuwachanathipong’s effort to simplify curriculum content through modern
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learning management systems and Tanathorn Thananthong’s view that technology-based education
will become a new form of online education in the future.

Effectiveness Evaluation of the Dhamma Study Training Modules

Based on questionnaire data from five teachers at Khlong Thaweewattana School
(Thongnuam Anusorn) under Bangkok’s administration, the overall effectiveness was rated as
moderate. This indicates the teachers' openness to new technology. However, since the “Buddhang
Online” training management system is an innovative prototype for Buddhist education, currently in
the trial phase, the teachers rated its effectiveness as moderate.

Expert Evaluation of the “Buddhang Online” Training Management System

Five experts evaluated the effectiveness of the “Buddhang Online” training management
system for Buddhist ethics teachers in the Thaweewattana district of Bangkok. They found the
system's overall effectiveness to be high, consistent with the findings of Phuwadon Buabangphlu,
indicating that the system’s training management effectiveness is practical for implementation.

The hypothesis testing found that the first hypothesis, stating that teachers trained with the
Dhamma training set would perform well, was rejected as the results showed moderate performance
in all aspects. The second hypothesis, stating that the effectiveness of the Dhamma study training
management system would be high, was accepted as the results indicated the highest level of

effectiveness in all aspects.
Keywords: Dhamma study, training, Dhamma teacher monks.
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