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ABSTRACT

The purpose of this research was to study the components and indicators of Disruptive leadership of school
administrators under the Chaiyaphum provincial Administrative Organization. It was the best practice study
from 3 schools that came from purposive selection. Method used by in-depth interview, then verified the
components and indicators by 5 experts. Research tools were an unstructured interview form and a component
verified form. The contents of the interviews were analyzed and categorized according to the relevant
documentary issues. The results showed that the components and indicators of Disruptive leadership of school
administrators consist of 7 components and 55 indicators as follows: 1) Creativity 6 indicators 2) Digital Leader
6 indicators 3) Empowerment 6 indicators 4) Lifelong Learning 10 indicators 5) Courageous Risk 8 indicators
6) Persistent 10 indicators and 7) Networking and Integration 9 indicators, all of which have been verified by
experts, 100.00 percent valid.
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