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ABSTRACT

This research is conducted with Mixed Methods Research. The objectives are 1) to study levels of competency
to conduct Direct Action Mission of troops in 3™ Special Forces Regiment King’s Royal Guard, 2) to study levels
of motivation to conduct Direct Action Mission of troops in 3™ Special Forces Regiment King’s Royal Guard,
3) to find levels of relationship between motivation and competency to conduct Direct Action Mission of troops
in 3" Special Forces Regiment King’s Royal Guard, 4) to identify motivations that affect the competency to
conduct Direct Action Mission of troops in 3™ Special Forces Regiment King’s Royal Guard, and 5) to discover
competency development approaches to conduct Direct Action Mission of troops in 3™ Special Forces Regiment
King’s Royal Guard. The samples used in this study were personnel in 3™ Special Forces Regiment King’s
Royal Guard. The Krejcie & Morgan table was used to calculate the number of samples which equates to 269
persons, with 6 being key interviewees of executives. Data analysis by using descriptive and inferential statistics
methods, to include frequency, percentage, average values, standard deviation, Pearson Correlation, and
multiple regression. Qualitative data from the interview was examined in order to discover competency
development approaches to conduct Direct Action Mission of troops in 3™ Special Forces Regiment King’s
Royal Guard.
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