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ABSTRACT

The research subject research Guidelines for promoting health promotion behaviors of civil servants, Royal
Thai Army Medical Department The research objectives were 1) to study the level of health promotion behavior
promotion of civil servants 2) to study the relationship between health literacy and supporting factors for health
promotion and the promotion of health promotion behaviors of government officials and 3) to study guidelines
for promoting health promotion behaviors of government officials, Royal Thai Army Medical Department. The
sample group in this research were civil servants of the Command Center. Royal Thai Army Medical Department
A total of 206 people and interviews In depth data were 10 key informants. The research tools consisted of a
questionnaire. and a structured interview and statistical analysis consisting of frequency, percentage, mean,
standard deviation The research findings were as follows: 1) Overall, the level of health promotion behavior
among civil servants 2) when studying the relationship between health literacy and supporting factors for health
promotion with the promotion of health-promoting behaviors of civil servants have a relationship moderate
3) Guidelines for promoting health promoting behavior of civil servants should develop health knowledge by
emphasizing on self-management as the first priority, followed by media knowledge. The information presented
should be accurate and suitable for target group Always up to date And should create an environment in the
unit that encourages personnel within the unit to have correct health promotion behaviors
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