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ABSTRACT

The objectives of this research were to study: 1) the level of proactive personality, job autonomy, and work
engagement of office employees at the vehicle assembly company in Samut Prakan province and 2) the
influences of proactive personality and job autonomy on work engagement of office employees at the vehicle
assembly company in Samut Prakan province. The results of the study revealed that: 1) Level of proactive
personality of office employees at the vehicle assembly company in Samut Prakan province in overall and for
each dimension were at rather high level. Job autonomy of office employees at the vehicle assembly company
in Samut Prakan province in overall and for each dimension were at rather high level. Work engagement of
office employees at the vehicle assembly company in Samut Prakan province in overall and for each component
were at rather high level. Hypothesis testing indicated that 2) Proactive personality and job autonomy with work
method autonomy, work scheduling autonomy, and work criteria autonomy could jointly predict work
engagement of office employees at the vehicle assembly company in Samut Prakan province up to 80.40 (R?)
at a significance level of .01.
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