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ABSTRACT

The objective of this research was to study the level of work motivation factors, the level of organizational
commitment and work motivation factors related to organizational commitment of Generation X and Generation
Y personnel in the bureau of planning and special projects, office of the permanent secretary for ministry of
agriculture and cooperatives. This study was quantitative research. The sample of 79 cases was drawn from
personnel in the bureau of planning and special projects. Data were collected by questionnaire and analyzed
by frequency, percentage, mean, standard deviation and Pearson Correlation. The study found that most
respondents were female civil servants in the Generation Y group. Belonging to the special project group, work
experience is less than 5 years, the overall level of the work motivation factors was a high level. The level of
motivation factor to work for Generation X was higher than that of Generation Y. The overall level of
organizational commitment was a high level. The overall organizational commitment of Generation X and
Generation Y were at the same level. And the overall work motivation factors had a positive relationship with
the overall organizational commitment in the same direction at a high level of statistical significance at the .01
level.
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