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ABSTRACT

This research was to investigate the motivations that affect the performance of His Majesty's Communications
and Electronics Division personnel. The results of the study showed that 1) the overall efficiency level of
personnel is very high, 2) the performance efficiency of personnel classified by gender, age, education level,
job title. Monthly Income No difference, except work experience. 3) Motivation factors affect overall performance
It was found that responsibility motivation and compensation and welfare. It affects the operational efficiency
of His Majesty's Communications and Electronics Division personnel. Statistically significant at the level of 0.05
This research has studied Motivation affecting the performance of His Majesty's Communications and
Electronics Division personnel The research was conducted in the form of quantitative research and collected

data by questionnaire. The nature of the question is the estimation (Rating scale).
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