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ABSTRACT

The objective of this research was to study demographic characteristics and work motivation influencing that affecting
organizational commitment: a case study Technology Transfer and Development Bureau, Agriculture Land
Reform Office. The researcher used questionnaires as a tool to assess and collect the data, population used
in this study is about 70 people, the statistics used to analyze the data were frequency, percentage, mean, and
standard deviation used to describe information, t-test, F-test, multiple comparisons by Scheffe’s Method or
Least Significant Different (LSD) and multiple regression analysis to analyze inferential statistical data.
The study found that 1) different demographic characteristics have different effects on organizational
commitment including status, working time and salary rate significance level of .05 2) Motivation for work,
including success of work and job security affects organizational commitment significance level of .05.
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