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ABSTRACT

The objective of this research is to study theories and concepts to identify the level of burnout and stress that
affect the performance of employees in Precast Concrete Factory, Pathum Thani Province, so that they can be
used to suggest ideas and methods to effectively manage burnout and stress for the organization. Using Survey
Research We used the questionnaire as a tool to collect data on a sample of 300 people who were employees
of a precast concrete factory in Pathum Thani province. The statistics used in the research are 1) descriptive
statistics including frequency, percentage, mean and standard deviation, 2) inferential statistics, including t-test,
one-way anova, and pearson federation coefficient. Pearson's Correlation Efficient and Multiple Regression
Analysis at a statistical significance level of 0.05 According to the results of the study, it was found that
1) employees in Precast Concrete Factory, Pathum Thani Province, with age, level of education; Different
financial status and work experience in the current working company It affects different performance
performance. significant at the level of 0.05 2) Different levels of burnout affect different employee performance
in three areas: quality, quantity, time spent, and cost of work, statistically significant at 0.05. 3) Different levels
of job stress affect the performance of different employees. It was found that stress levels had a statistically
significant impact on employee performance at the level of 0.05 and positively impacted employee performance.
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