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ABSTRACT

The purpose of this study was to study personal factors and factors affecting adaptation performance of
government personnel in Ministry of Labor. Consisted 3 factors: 1) Digital Skills, 2) Self-efficacy, and 3) Learning
Organization. In which the researcher used a quantitative research method. Using a questionnaire as a tool for
collecting data. The sample group in this study was government personnel in the Ministry of Labor from 387
employees. The statistical tools used to analyze the data were descriptive statistics, Inferential statistics
consisted of independent sample t-test and One-Way ANOVA, Pearson Correlation Coefficient, and Multiple
Regression Analysis. Analyzed the data at the statistical significance level of 0.05. From the results of the
study, it was found that: 1) Personal factors in terms of age, Level of education, work experience, and position
type different have different effecting adaptation performance for digital technology form at the statistical
significance level of 0.05. 2) Digital Skills, Self-efficacy, and Learning Organization affecting adaptation
performance for digital technology form at the statistical significance level of 0.05
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