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ABSTRACT

The objectives of this study were to examine factors influencing the decision to join the elderly workforce in
Samut Songkhram Province including policy guidelines affecting the decision to change the decision to join the
elderly workforce in Samut Songkhram Province. Data were obtained through an online questionnaire, collected
from a sample of 429 older people living in Samut Songkhram Province. Data were analyzed using descriptive
and inferential statistics. The results of the study found that personal factors significantly related joining the
labor force were age and physical health status while those of socioeconomic factors were having a pension,
having enough income to cover expenses, having savings, and household responsibilities. Nonetheless factors
influencing the decision to join the elderly labor force at the significance level of 0.05 were age, health status,
and savings. Furthermore, the policy promoting the use of elderly wisdom in community enterprise development
and the government policy supporting the Department of skill development to provide vocational training suitable
for older workers considerably affected the decision change among the elderly sample to join the elderly
workforce.
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