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ABSTRACT

The purpose of this study were (1) to study the impact of Job Insecurity and Job Demand on Presenteeism
with employees from private companies in Bangkok and its vicinity (2) to compare level of presenteeism
classified by personal factors using survey research method. The questionnaire was used as
a tool to collect data from 385 private employees from private companies in Bangkok and its vicinity. In this
study, the statistics used are (1) descriptive statistics including frequency, percentage, mean and standard
deviation, and (2) inferential statistics including t-test, One-Way Anova, Pearson's correlation coefficient and
Multiple regression analysis at significance level of .05. The findings indicate (1) Employees with different
gender, Business Departments or tenure had different level of Presenteeism at significant level of .05 (2) the
influence of Job Insecurity and Job Demand had impact on Presenteeism with employees from private
companies in Bangkok and its vicinity at significant level of .05
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