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ABSTRACT

This descriptive research aimed to 1) study desirable leadership characteristics of nursing
administrators as perceived by registered nurses in Srinagarind Hospital 2) study happiness at
work of registered nurses in Srinagarind Hospital and 3) study the relationship between
desirable leadership characteristics of nursing administrators and happiness at work of
registered nurses in Srinagarind Hospital. The samples were 203 registered nurses, who work
at Srinagarind Hospital. Data collection was conducted from December 2022 - January 2023.
Data were collected from 176 people, accounting for 86.70% of the total sample group. The
research instruments were a questionnaire on the desirable leadership characteristics of
nursing administrators and a questionnaire on the happiness at work of registered nurses.
These instruments were verified by three experts. According to the reliability test, the
Cronbach’s alpha coefficient values of the questionnaire on the desirable leadership
characteristics of nursing administrators and the questionnaire on the happiness at work of
registered nurses were 0.93 and 0.95, respectively. Data were analyzed by descriptive
statistics; including frequency, percentage, mean, standard deviation, and Pearson correlation
coefficient statistics. The results revealed that 1) the desirable leadership characteristics of
nursing administrators as perceived by registered nurses in Srinagarind Hospital were at a
high level ("X”= 4.28, S.D.= 0.64). 2) The happiness at work of registered nurses in
Srinagarind Hospital was at a high level ("X = 3.94, S.D.=0.59). 3) There was a highly
positive relationship between desirable leadership characteristics of nursing administrators
and happiness at work of registered nurses in Srinagarind Hospital (r = 0.61). When
considering each aspect, two aspects were at the highest level: practical qualification (r =
0.60) and general qualification (r = 0.58). Two aspects were ranked at a high level: cognitive
qualification (r = 0.57) and specialty qualification (r = 0.57). The aspect with the lowest
correlation was the affective qualification (r = 0.55). The results of this research can be used
as basic information for administrators to plan human resource development to enhance the
happiness at work of registered nurses in Srinagarind Hospital.

Keywords: Leadership, Happiness at Work, Registered Nurses, Srinagarind Hospital

CITATION INFORMATION: Sookpier, P., Dapha, S., Srijakkot J., Juntachum, W., &
Konchum, R. (2023). The Relationship Between Desirable Leadership Characteristics of
Nursing Administrators and Happiness at Work of Registered Nurses in Srinagarind Hospital.
Procedia of Multidisciplinary Research, 1(5), 2.

Procedia of Multidisciplinary Research Article No. 2
Vol. 1 No. 5 (May 2023)



[2]

Data Availability Statement: The raw data supporting the conclusions of this article will be
made available by the authors, without undue reservation.

Conflicts of Interest: The authors declare that the research was conducted in the absence of
any commercial or financial relationships that could be construed as a potential conflict of
interest.

Publisher’s Note: All claims expressed in this article are solely those of the authors and do
not necessarily represent those of their affiliated organizations, or those of the publisher, the
editors and the reviewers. Any product that may be evaluated in this article, or claim that may
be made by its manufacturer, is not guaranteed or endorsed by the publisher.

®@© Copyright: © 2023 by the authors. This is a fully open-access article
@ distributed under the terms of the Attribution-NonCommercial-
NoDerivatives 4.0 International (CC BY-NC-ND 4.0).




