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Abstract

The objectives of this research were 1) to study the level of ethical leadership
of school administrators in the BANI era 2) to study the level of teachers' psychological
well-being in the BANI era and 3) to examine the relationship between the ethical
leadership of school administrators and teachers' psychological well-being in the BANI
era under the Secondary Educational Service Area Office Pathum Thani. This study
employed quantitative research design. The research sample consisted of 357
secondary school teachers under the Secondary Educational Service Area Office
Pathum Thani, determined using Krejcie and Morgan’s table and selected through
stratified random sampling. The research instrument was a 5-point Likert scale
questionnaire with an Index of ltem-Objective Congruence (I0C) of 0.50 or higher and
an overall reliability coefficient of 0.975. Data were analyzed using mean, standard
deviation, and Pearson’s product-moment correlation coefficient.

The findings revealed that 1) the overall level of ethical leadership of school
administrators was at a high level (X=4.47, 5.0.=0.52), with the highest mean score
observed in the aspect of responsibility 2) the overall level of teachers' psychological
well-being was at the highest level (X=4.50, S.D.=0.49), with the highest mean score
found in the aspect of self-development; and 3) there was a significant positive
correlation between the ethical leadership of school administrators and teacher’s

psychological well-being in the BANI era at a high level (r=.710, p<.01).
Keywords: Ethical Leadership; BANI Era; Psychological Well-Being
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mutuneuniengindeulunssuiunmsieouamdniiesssuifsindewintu mndadu
nalnidsnagnsiddglunsadianudeiy wavaduanuiuamisdslavesynains
Tussdnsegnafinda
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2. W TISunaTngUsEasAf 2 wud1 guA1aEN1edn (Psychological Well-being)
vosngluga BANI lunmsuegluszduinndign azvouliiviunalnnisusudandsuindd
Hoddiluddasaiuariols lnsgunnednanldldined fiossziuanuionela
W3aANLAUTIDITHAINUANINIBLULLELATin (Hedonic Well-being) mnusfianwauzilu
guazdisestlaueuiin (Eudaimonic Well-being) agawudn nunseuwIAnues Ryff and
Keyes (1995) Fatfunsiulnnely mstidwaneludin wasnmsmsemiindanlusues

Fefiansansesu wud1 MumsiauInuLes (Personal Growth) Hseugaiign
foRunuiarunsaedvigldainuiunvaslanya BANI iantunisainarsUszniseinse
n15vAadle wagkadnsvean1sviudnldduiuslnenssivanunetey auld
Feulvdanann mawauauesiwhuiidunalnddnlunisainamamneliiunng
¥ waztoanuansgnuanaliuduouiiinduluivdnes nalinduuszaunisal
Tmiwaznissuddnenimuesnulesielasuaiiinnudosy sadadummansnsaluns
widguazUiusemuimefifetuluuiunnisinuiidudeu Fuivdngruatuayui
nsnsentnludnennauesduiusiuawaunsalunssulieantunisaldudeuludviin
A3 M1udoAUNUYRY Yulisint, Setiadi and Suci (2024) ﬁaﬁlm%wqwﬁ ANSWAIUIAULD
Fafildduiiosesduszneuniawesquanymeda mndadunalnddafivassnuanna
FEMINUTNARUIINANNWIATOUNMBUBNTULER BTN NMNARlAvRIUARA

Tumsnsetutan sfumuaiusalunisdanisd swanden (Environmental
Mastery) fifiitad ssnfigaid srSeuifisudusudu urdanseglussiuunn azsiouds
fodriaddlasiainnihmstsdinnuseunennsinlavesas ndmie aelduiunyes
Tanfifldnunizuszuisuas i dudunse anuansnlunsmuguiiadensuendeuanas
vauzifgdiugunalunmsdndulanay msmﬂuamummmimmuﬂmesuamﬂmwmu
fofunudnanativayusionsnuyes OECD (2021) 1991 mssauilifingetunasanuiy
HIULTITEUUVDINITA NG aqmaﬂimumammgaﬂ:uamziumﬁmmuuavmsiug
ANANNIHTUNIIAIUANILTBIAT I3 TE983 Chao, et al. (2023) §alvifun
ANTENULAZELIINARUIINTZUUNITANY Lﬂu{]ﬁaﬁﬂﬁmﬁdqmaﬁiams%’uij’mmmmmmaq
aslunsdanisuiunnsriinuresaues sy Fsliaisgniauinduaudeue
me3nlavesng ynazviouisiodiinidelassairsesszuunmsiau deiidvdnasenisiud
ANdEINsaluMIAIUANaUNSalkarInN1saNwIngenTun1sUS URe

3. namsiTeauinguszasdd 3 wudn nedindealessauvesiuimsanudnw
feuduiusideuanlusedugstuguangmainvosagluga BANI Geanauduiusd
agviouliiugdt nnzfindnivssanduledoddgiiddninanoquanenaiavesns
lAga1N15095 VNI NQUHN1TLT8UIN19FIAL (Social Leamning Theory) 984 Bandura
(1977) W4 11luannglaniiendenisanudila fuimsigaiulundnasessa
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Ufvaniidunuueguiidaiau vilvasiAnnsieuduasduduuuimeia nuaniy
NTLUIUNITIHUIAINAT é’aiéf%’umil,a%mLLiqmquwﬁmiLLamU?{aumaﬁaﬂm (Social
Exchange Theory) 84 Homans (1958) ﬂsvmui‘wmmmimauauaqmsmmma:uuLLa“
mmuummqmsum Failugaunnemednuesasiigeiu

idofiansanauduiudseguesesduszney nulssidud Ay ussiiuusnie
Anudednduasiuimstunseeniunaules (Self-Acceptance) ¥esag dsiuaudusiug
asfign azvioudn Woduimsufiavidisneaunsslasan waghidadounmaie
ganvhlinssuiunmsuimsdanisiduluedlusdauasunmnnend damalingsuitianaen
fuviaswasnuessunsasviounduiiiossssuvesiih suannsasousunuedldluynia
BEWVIATY YauEfEniy ANUAUTUSTENINANUSURAYEUTREUSISAUNSHdUTUEA W
AffulBu (Positive Relations with Others) 4843 fisgunuduRUSAT A58
Feanmnsaosugldan Weduimsndreensunavesnsdndulauaglindnanszvdelnuls
{ou doutisaiismnuidntasnstlituynainsluesdng anussenniaidsay wasduasy
aulinslaseninedy deaenadesiutofunues Asosnds V159100 way Sumimsl
aiesedanl (2568) 191 1leagianindihdundauassuiaveusenisinaulavesmuies
goutinanulinslanavaniunsseninegiu ihlugnmsasiunievienmsatvayulussdns
wardiiusnndsuaniduudessiafiousmeudtinniy

namsidetl Peverserudlafeaiulasedgunnemadsluuiunindne;
Tnedliiiudn esdusznouresguaniemadnlilfiinantadonisluresyanauiiosdnis
wignuaevasukariuaian1alaguSUNLIna N ISFIANLaT NG ANTIUYRIR YL naln
fanan dadiumumilunisadinnuuasndeneinlanelussdns Weasiuiiusseinie
nmsvihuianugfsssy Wedla waglinsaduayu winwiazgnduannnudniiuuay
wanasuioudundu aniwwindeugudid edonswauna 1 avg unisensual
(Resilience) Wazta3uAUAINTTOIUNTTUTBAUAINATEAINATINY denalisesiu
quniemsinvesagiugatuagiedidedndny

s 1
29AAIU3 N
lumaaudiusseninanghdeasesssuivauanznidnvensluga BANI
Juwrunmuwnfailasunisduasgianuanisideauiaduesianuiling dunimi 2
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Ioumalof Peace Periscope.

Good
Ethical Leadership

a

2 2 JeaAUdNTuS TN In g NTRTesTIUAUgUAIEN I TRveATiUgA BANI

Y

WHUATLLAARTEUEES NalNBeIEUUTRIANENTUS SEINIn 1w UL T 99385 35)
fuguamymadsvesag melduunvedlanya BANI Fsfidnuwaiziusnzns Iandna amanisal
lgnn warlimnududouas TUUSUNAINAT MILaRIEBNTaN1IEHINTRTEsITNTRIRUIING
Joihmihidutadoini fivnnglusuuirassanngnasduasimuansdiedeszyin “Good
Ethical Leadership” @ wihwtiiiduind euszuu Usenoudae 5 fandn Iaud anulingda
(Trust) Aud odme (Honesty) AINYATITY (Faimess) ALA1SNITILAESH (Respect) uae
ANUSURAYEY (Accountability) Inedi@va ﬂﬁﬁmmﬁaﬂmummuﬁwﬁ]mws@qwai’m
Wisuaitownszdestuiiaiedulaeduins sautadunalnddassadeiivdevaou
anmndeunelussdnsliiaiuadaeuduuds uandedensingunnienainfinvesng
e 6 d1u Iiun nseenunuLes (SelfAcceptance) At udaesiates (Autonomy)
nsildmaneluddn (Purpose in Life) MsiidustusnmilAdugdu (Positive Relations with
Others) 15WRIUIMULES (Personal Growth) uarAINLa115aluN1STANTSE swand ou
(Environmental Mastery)

nusun Fimsdudifaadelediddyaonsenis fo mudodndvesiuims
\HugenudiiusAfiAngeaniunseenunuesesas tagludanalndleduimsuanieents
mmaidla mulusdla wageuadanslunsinduls azhliagfuifmnudusssuuas
A detiovesszuu demalianunsayssdiuuassensunuesldedmsdlunsanuassiung
11899y wardnnisadidy Ao anuduRaveuresiuduganuduiusifagety
mMsfiduiusnmiiddugdu lnadlefihiaviiiessfuiaveunasiilsimanszvusions
wwtheanmuliwiueulumsvhauiazairsanudosunieluesdng dsualingiuualiy
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3nfin (Good Teacher’s Psychological Well-Being)
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