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Abstract

The objectives of this research were to study: 1) the level of school
administrators' ethical leadership in the disruptive era. 2) the level of teachers'
flourishing based on the positive psychology of the PERMA model in the disruptive
era. 3) the relationship between school administrators' ethical leadership and
teachers' flourishing based on the positive psychology of the PERMA model in the
disruptive era, Wittayaprakan School Cluster under the Secondary Educational Service
Area Office Samut Prakan. The research sample consisted of 238 teachers in the
Wittayaprakan School Cluster under the Secondary Educational Service Area Office
Samut Prakan, determined using the Krejcie and Morgan table through stratified
random sampling. The research instrument was a 5-point Likert scale questionnaire
with an overall reliability coefficient of 0.927. Data were analyzed using mean,
standard deviation, and Pearson’s correlation coefficient.

The findings revealed that 1) The school administrators' ethical leadership was
overall at a high level (X=3.90, S.D.=0.50). 2) The teachers' flourishing based on the
positive psychology of the PERMA model was overall at a high level (X=3.98,
S.D.=0.45). 3) The school administrators' ethical leadership and teachers' flourishing
based on the positive psychology of the PERMA model were positively correlated at
a high level (r=.631), with statistical significance at the .01 level.

Keywords: School Administrators' Ethical Leadership; Teachers' Flourishing; PERMA
Model; Positive Psychology
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