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Providing services to the people according to the principles of good public

affairs administration

Thidaluck Krajai' and Vorsit Charoenputh?
Abstract
This article analyzes the perspectives of new government management, including the
alternatives to serving people according to the principles of good public affairs management
that are suitable for the Thai social context under good public affairs management because
of the society. Thailand is a society that still lacks understanding of the government
management system, causing the people to have obstacles in dealing with the bureaucratic
system, thus creating a new concept of public administration that is more suitable and more
in line with the society by making adjustments. The way to manage the public sector to be
more efficient is called serving people according to good governance principles. according to
the framework of g¢ood governance
The private sector is known as Good Corporate Governance, which is an important
guideline for organizing the public, private and public sectors to prevent and solve future
crises. because in society there is a need for justice Transparency and inclusion are key
attributes of human dignity. and democratic governance with the King as Head of State as the
goal is to bring benefits and happiness to the people for the achievement of the mission of
the state. for efficiency and to facilitate and respond to needs and to regularly monitor and

evaluate the performance

Keywords: public service; principles of home affairs management; good governance
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Effectiveness of Excise Law enforcement litigation; car smuggling Bureau of

Audit Prevention and Enforcement Excise Division
Chairat Khiewwan' and Thitima Holumyong?

Abstract

This Article aimed to study (1) evaluate Effectiveness of Excise Law enforcement
litigation; car smuggling. (2) compare effectiveness of excise law enforcement litigation; car
smuggling via attitude of respondent verified by demographic factors. (3) correlations between
Affecting factors with effectiveness of excise law enforcement litigation; car smugsgling testing
This was quantitative research, sample were 173 personnel attached to Bureau of Audit
Prevention and Enforcement Excise Division. Analytical statistics were percentages standard
deviation mean t test ANOVA F and Pearson correlation. Questionaries were data collection
tools Major findings were;

1) Effectiveness of Excise Law enforcement litigation; car smuggling were highest level.

2) Effectiveness of excise law enforcement litigation; car smuggling via attitude of
respondent verified by demographic factors were significant difference at .05 level.

3) correlations between Affecting factors with effectiveness of excise law enforcement

litieation; car smuggling were positive statistical significant correlation at .01 level

Keywords: Effectiveness; Excise Law enforcement litigation; car smugsling Bureau of Audit

Prevention and Enforcement Excise Division
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The quality of life of civil servants in the digital era attached to Office of

Commerce, Ministry of Commerce in the Southern Region of Thailand

Witchuda Phosuwan'® and Rachaya Pakdeejit?

Abstract

This Article aimed to study (1) assess the quality of life of civil servants in the digital
era attached to Office of Commerce, Ministry of Commerce in the Southern Region of Thailand
(2) compare the quality of life of civil servants in the digital era attached to Office of
Commerce. (3) describe correlation between affecting factors with the quality of life of civil
servants in the digital era Ministry of Commerce Office in Southern Thailand. the sample was
160 civil servants attached to Ministry of Commerce Office in Southern Thailand.
Questionnaires were data gathering tools, statistical analysis were percentages mean standard
deviation t test and ANOVA F Pearson correlation. The research results were found as follows;

1. Assess the quality of life of civil servants in the digital era attached to Office of
Commerce, Ministry of Commerce in the Southern Region of Thailand were high level.

2. There was not any difference among respondents ’attitude toward the quality of
life of civil servants in the digital era attached to Office of Commerce.

3. There were statistical positive correlation between affecting factors with the quality

of life of civil servants in the digital era Ministry of Commerce Office.

Keywords: Quality of life civil servants; the digital era Ministry of Commerce Office Southern

Region of Thailand.
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Achievement Motivation in Personnel Practice Affecting Effectiveness of

Tahapsakae Subdistrict Administrative Organization Prachuapkhirikhan

Pattarawadee Luansrimongkhon® and Rachaya Pakdeejit?

Abstract

This Article aimed to study (1) evaluated the achievement motivation in personnel
practice affecting effectiveness of Tahapsakae Subdistrict Administrative Organization
Prachuapkhirikhan. (2) evaluated effectiveness of personnel practice. (3) compare the
achievement motivation in personnel practice verified by demographic factors. (4) explain
correlation the achievement motivation and effectiveness of personnel practice. the sample
wasl89 were officers attached to Tahapsakae Subdistrict Administrative Organization,
Prachuapkhirikhan the instrument for collecting data was percent standard deviation mean t
test ANOVA F and Pearson correlation. Analysis data by Descriptive statistics and Content
Analysis. The research results were found as follows;

1. the achievement motivation in personnel practice affecting effectiveness of
Tahapsakae Subdistrict Administrative Organization Prachuapkhirikhan were high level.

2. effectiveness of personnel practice were high level.

3. There were difference among respondents demographic toward effectiveness of
personnel practice and

4. There was positive statistical significant between the achievement motivation with

effectiveness of personnel practice at .01statistical level.

Keywords: Achievement Motivation; Personnel Practice, Effectiveness; Tahapsakae Subdistrict

Administrative Organization Prachuapkhirikhan
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Effectiveness of application Good Governances Doctrine administration;

Bureau of Audit Prevention Enforcement Excise Department.

Sakda Phoknaw! and Vorsit Charoenputh?

Abstract

This Article aimed to study (1) reveal effectiveness of application Good Governances
Doctrine administration; Bureau of Audit Prevention Enforcement Excise Department. (2)
compare effectiveness of application Good Governances Doctrine administration via
respondents’ attitude verified by demographic factors. (3) explain correlation between
affecting factors with effectiveness of application Good Governances Doctrine administration.
the sample was quantitative research, sample were 220 personnel attached to Bureau of Audit
Prevention and Enforcement, Questionnaires were data gathering tools. Analytical statistics
were percentages standard deviation mean t test and Pearson ‘correlation. The outcomes
were as follows;

1) effectiveness of application Good Governances Doctrine administration; Bureau of
Audit Prevention Enforcement Excise Department were highest level.

2) There statistically significant difference among respondents’attitude toward
effectiveness of application Good Governances Doctrine administration verified by
demographic factors.

3) There were statistically positive moderate high correlation between affecting factors
with effectiveness of application Good Governances Doctrine administration at .01 level. They

was selected by

Keywords: Effectiveness; Good Governances Doctrine; Administration Bureau of Audit

Prevention Enforcement Excise Department
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