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Managerial Development of Personnel’s Competency enable to be Electronics
Office Land office Prachuabkirikhan Province Department of Lands

Warisara Traisit*

Abstract
The three objectives of this study were: (1) to estimate managerial development of
personnel’s capability enable to be Electronics Office Prachuabkirikhan Land Office
Department of Lands, (2) to compare managerial development of personnel’s capability
enable to be Electronics Office Land Office Prachuabkirikhan Province Department of Lands
according to the opinions of the sample when classified by population characteristics, and (3)
to explain the relationship between managerial development of personnel’s capability
enable to be Electronics Office Land Office Prachuabkirikhan Province Department of Lands
with factors affecting managerial development of personnel’s capability enable to be
Electronics Office Land Office Prachuabkirikhan Province Department of Lands. This
quantitative research. Study consisted of 348 samples government officer, government
employee, temporary worker and project-based employees be wunder Land Office
Prachuabkirikhan Province. Data was collected using a questionnaires. Statistics used to
analyze the date were percentage, mean, standard deviation, t-test, One Way ANOVA F-test
and Pearson’s product moment correlation coefficient. Major Findings were as follows; (1) On
the managerial development of personnel’s capability enable to be Electronics high level
overall, (2) On the managerial development of personnel’s capability enable to be
Electronics Office according to the opinions of the sample was a statistically significant
difference at the level .05 classified by population characteristics. (3) On the managerial
development of personnel’s capability enable to be Electronics Office was positive
significance statistical correlated with factors affecting managerial development of

personnel’s capability enable to be Electronics Office at .01 significance level

Keywords: Managerial Development, Personnel’s Competency, Land Office Prachuabkirikhan
Province, Department of Lands

Type of Article: Research Article
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