N1FAANITWAUIFNTIAULAITHINUVBIYAAIN INTNETIWEA
Uy avuiAay!
Retrieved 7-07-2023;
Revised 11-08-2023;
Accepted 18-08-2023

UNANED

[y o

mMefeiaTnguszasd 3 Usgnns (1) iledssdiussiunsdanisimunaussous n1svie
yesyAININsNATINGTTn (2) ielUSsufisunisdnnsimuianssausn1sinnuvesynaInsnsy
assnandnduunamdadodinyana uay (3) lilenageuanuduiusseninimsdnnisiauiyaains
LarANsIOUENINUTesyARINININaTINaNTn n1TedifunsifeideUinn nqudegne S1uau
376 518 leuA $1919m15 gnineusedr niinnuswnns gninstinm fegluanusuiinveuvesnsy
assnanfia usrunudeya lnslduvuasuniy adadldlunishinsizvdona ldun Avaanud
Afevay Anads dudenuunnsgIu MIMAABUATT NSRS IEEANNIUSUTIMLUUTN AT was
Mlagvanduiusiiesdu nan1s3denudn (1) MuseaunsIansiauENTsaugNITINuYes
yAaIns nsuasswaniln wudh eglussduaniian (2) Funisiidsuiisunisianisiaunanssaus
mMehauvesyAaInsnsuassandinduunmuiladedinyana wui1 yaansnsuasswaniniideny
Lazsrez81UN 1S URIIUAIAY TANAALRUADENITTAUENITTIIULANAINAY LAY
(3) AMUANUFURUTTENINNTHRUIYARINTLATANTIAULNTVINNUVDIYARININTUATINAILR WU

fanuduiusnauintuseaudeudieg

AENARY: MIWRNYARTINS; ANTIOULNTYINL, NTUATTNEIR

USSLANUNAIIYN: UNAINIY

&l Wminauasswaniinuiiau drdnnuasswaniinfiuingannuviues 3

g dinauassnanfinfiuiinguymamuas 3 nsuassnaniin 0. uaslyers urinuuuasluea LWARER NTANNLMIUAT 10300
a
0]

W&: yourmanchay32@gmail.com



Journal of Contemporary and Interdisciplinary Management Vol.2 No.2 May-August 2023 | 50

Competency Developing Management Personnel Attached to Department

Somchay Loyluan'

Abstract

The Objectives of this research were to 1) verified Competency developing
management; personnel attached to Excise Department. 2) compare Competency
developing management via respondents attitude’s subtract by demographic factors.
3) explain correlation between critical success factors with competency developing
management. This was quantitative research; sample were 376 personnel attached to Excise
Department. Questionnaires were data collection tools. Analytical statistics were frequencies
percentages mean standard deviation t test ANOVA F and Pearson correlation. Major findings
were 1) competency developing management were highest level. 2) competency developing
management via respondents attitude’s subtract by demographic factors were statistical
significant difference at .05 level. Correlation between critical success factors with

competency developing management were highly statistical significant positive at "01 level.
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