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Abstract

This article aims to reflect on a phenomenon of a major change and its impact on a global scale.
That phenomenon has had a challenging impact on the lives of all occupations. The power of the digital
world is rapidly changing the landscape of global society. Digital technology has brought together people
and the world beyond the limitations of borders, time and physical world. Artificial intelligence also plays
a role in the modern society, including probation. Probation is a process that focuses on controlling,
monitoring, tracking, advising and assisting offenders under probation conditions to help them improve their
habits and behaviors so that they can return to a normal life in a society and will not relapse into the same
offense. Therefore, building leadership that keeps pace with the changes in the world in the modemn
information technology era is very important and necessary. Probation leadership is the process by which
managers influence the behavior of others. The key to success in leadership roles is to have a principal
body that possesses both moral and ethical qualities and has skills or abilities to create and modify the
needs of society. Such leadership needs to determine the goals and directions of societal decision making.
Virtuous leaders help people develop appropriate social needs and attitudes, bringing the people together

in harmony.

Keywords: children and youth aid, probation leadership, disruptive innovation
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